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Table 2. Task measures by countries.

RTI Routine Abstract Manual RTI; =R; — A; — M;
Kotea 0.44 0.72 -0.09 0.01
laly 043 0-36 043 0.00 Routine Task Intensity
Russia 0.39 0.62 -0.09 0.02
Tapan 026 008 012 078
g;::::m o EE; E':g Eig E‘éé Differences in Job De-Routinization in
punte - : - ' OECD Countries: Evidence from PIAAC
Poland 0.13 0.06 -0.23 0.04
Spain 0.11 0.06 -0.26 0.02 Sara De La Rica
Metherlands 0.09 0.06 -0.03 -0.09 University of the Basque Country,
Belgium 0.07 0.05 -0.04 013 FEDEA and 12
Estonia 0.07 013 022 0.03 Lucas Gortazar
C=ech Rﬂplr.b]ic 0.00 003 001 0.02 University of the Basque Country
Ireland -0.06 0.05 0.12 0.05 and World Ban
Austria 0.09 023 011 0.03
Germany 012 018 0.01 0.03
Canada 0.15 021 0.13 0.07 Discusséob"ruzar‘ngoﬁg- 9736
Sweden 0.16 028 0.04 0.03
Great Britain 0.16 0.09 025 0.03
Norway 018 023 0.13 0.02 1ZA
Denmark 022 035 0.04 0.03 P.0. Box 7240
Finland 023 038 0.30 0.24 Germany
United States 039 035 0.21 0.18

FHEOEWNICTET 5

Mean 0.00 0.00 0.00 0.00 N—T A4 VEKDOR
Standard Deviation 1.00 1.00 1.00 1.00 L
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Hi B) Georgieff, A. and Hyee, R. (2021) “Artificial Intelligence and Employment: New

Evidence from Occupations Most Exposed to AI,” OECD Social, Employment and Migration
Working Papers, No. 265.
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Brussevich et al. (2018) (X, HRD P TLXHEDRBED) R IMNERLELE
[FEAXRTHD. EEELTWS, BARICELNTIX, —i8Ek. JEIERH. TKEL
LW BEEHANEIFRRZRELERFIHEITHET 52D LETHH. |
#go) ZLEETHDOMNAIENEEHFLU-BHICKY KB TREL X
TdH b,

H #) Bakhshi, H., Downing, J., Osborne, M. and Schneider, P. (2017) The Future of Skills:
Employment in 2030. London: Nesta.

H #) Brussevich, M., Dabla-Norris, E., Kamunge, C., Karnane, P., Khalid, S. and Kochhar, K.

(2018) “Gender, Technology, and the Future of Work,” IMF Staff Discussion Note, No.
201818/007.
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